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risk description minimisation factors

INVESTMENT RISKS

Risk of value 
increase and delay 
of the investment 
projects implemen-
tation

Implementation of investment projects in 
the mining sector is associated with the risk 
of increase in their value and terms of com-
missioning of primary and auxiliary equip-
ment due to their extent, use of imported 
components and a significant part of project 
implementation participants.

The Company thoroughly plans and controls 
the implementation of investment projects, 
actively works with the suppliers and 
contractors to minimise the estimated value, 
insures its losses associated with the exten-
sion in the terms of facility commissioning 
or completion of construction and assembly 
works (ALoP). The Company thoroughly 
plans and controls the implementation of 
investment projects, actively works with 
the suppliers and contractors to minimise 
the estimated value, insures its losses 
associated with the extension in the terms 
of facility commissioning or completion of 
construction and assembly works (ALoP).

MARKET RISKS

Risk of product sales 
decrease caused by 
the slowdown in the 
China's economic 
growth pace

China's economic development produces 
a significant impact on the global demand 
for crude iron ore and metals.

China's share in the world GDP, with 
consider ation for the balance in purchasing 
power, makes 17%, while China produces 
49% of rolled steel items of the world and 
consumes 58% of crude iron ore. Following 
the results of 2014 China's real GDP in-
creased by 7.4%. According to the forecasts, 
GDP reduction of the country is expected in 
the mid-term prospect alongside with the 
transformation of the economic development 
model towards the increase in the share of 
service sector. China's government is imple-
menting the measures to support the growth 
pace of its economy. In particular, the Bank 
of China is gradually decreasing its refinanc-
ing rate, reducing bank reserve requirements 
and other supporting measures.

The Company diversifies its sales markets 
and minimises its dependence on Chinese 
consumers; furthermore, it develops the pro-
duction of highly demanded products with 
the added value, primarily HBI. Metalloinvest 
develops relations with its customers, thus 
increasing the share of strategic long-term 
contracts in the sales portfolio.

Risk of prices 
decrease for 
Metalloinvest 
products 
characterised by 
sufficient volatility

In 2014, the prices for crude iron ore 
decreased half as much, for metallised 
products —by 20–25%, for rolled steel — 
by 15–20%.

Metalloinvest is focused on the production 
of high-quality products with the added 
value, investing in the extension of produc-
tion of high-margin products, cost reduction 
and diversification of sales

Other risks:

•	 legal risks —Metalloinvest intensifies the functions of internal control and audit to mini-
mise the possibility to violate the laws, and consistently implements transparency and 
high ethics policy in the business environment to avoid violations in the commercial 
turnover;

•	 risks of the capital outflow to other assets of Metalloinvest — the Company conducts 
a comprehensive work on optimising the ownership structure of subsidiaries and affili-
ates, improving their self-sufficiency and efficiency.
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“ we recognise that the Company 
cannot develop in a sustainable 
manner unless it takes into 
consideration external economic, 
environmental and social factors. 
Ongoing dialogue with our 
stakeholders, an understanding 
of their expectations and a focus 
on creativity and partnership 
are the fundamentals of our 
approach to responsible 
business management”.

Andrey Varichev,
CEO Management Company 
METALLOINVEST LLC

Personnel 
Development

Interaction with 
Stakeholders

Occupational 
Health and Safety

Environmental 
Protection

Information 
Disclosure
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5
Sustainable 
development 
and corporate 
social 
responsibility



Social responsibility is a part of a sustainable development approach and 
a foundation of Metalloinvest’s long-term policies and its approach to the 
implementation of business tasks and interaction with its stakeholders. 
The Company’s policies are as follows:

•	 unwavering compliance with the law and with ethical standards;

•	 the ongoing improvement of the Company’s product quality;

•	 a reasonable balance between the Company’s business interests and those of its stake-
holders (shareholders, investors, employees, consumers and suppliers, governmental 
authorities, etc.);

•	 relationships with stakeholders that are based on partnership, dialogue, openness, and 
accountability;

•	 the concentration of the Company’s efforts on areas where its impact is the most signifi-
cant and where it can contribute to sustainable development;

•	 the ongoing improvement of management and practices using the best available experi-
ence and technology.

For more information on the principles of responsible business management, see the Sustain-
ability section on the Company’s website: http://www.metalloinvest.com/en/association/
policies-and-approaches/ 

The key areas, principles and strategic actions through which the Company looks to improve 
its activities in economic, social and environmental fields are detailed in the Memorandum 
of Corporate Social Responsibility.

The Company issues a Report on Corporate Social Responsibility at least once every two years 
to disclose the economic, social and environmental results of its operations to its stakehold-
ers: http://www.metalloinvest.com/en/sustainability/csr-reports/

Interaction with Stakeholders5.1 Our approaches to interaction with key Company stakeholders

EMPLOyEES How we interact we formalise labour relations with the employees, in compliance 
with the labour code

we organise regular occupational safety training and offer courses for 
employees to improve their qualifications

we sign collective bargaining agreements to ensure that current em-
ployees, their families, and retired employees receive social support

we monitor employee engagement

What our employees 
expect

Job safety and safe working conditions

Fair remuneration

Opportunity for professional and career development

Access to social programmes

How we respond to 
expectations

we pay fair remuneration, above the average wage in the regions 
where we operate

we invest in production to create new jobs and in occupational 
health and safety measures to ensure safe working conditions

we provide education, training and re-training

we offer social support programmes to our current employees, their 
families and retired employees

TRADE UNIONS How we interact we cooperate in the development of the industry tariff agreement

we cooperate in the development of key provisions of collective bar-
gaining agreements and monitor how they are being enacted

we hold regular workers’ meetings and consultations in order to 
prevent trade disputes

What trade unions 
expect

Fair remuneration for their members

Job security and safe working conditions

The development of social programmes for our current employees, 
their families and retired employees

How we respond to 
expectations

we pay fair remuneration, above the average wage in the regions where 
we operate

we cooperate with the trade unions on key local regulation that affects the 
interests of their members

we invest in production to create new jobs

we coordinate the work of authorised trade union representatives in 
regards to occupational health and safety issues

we offer additional social support programmes to our current em-
ployees, their families and retired employees

FOR MORE INFORMATION, SEE  
www.METALLOINVEST.COM
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Our approaches to interaction with key Company stakeholders

INVESTORS How we interact we publish reports on the Company’s performance

we participate in briefings and presentations

we hold one-on-one investor meetings

we organise investor visits to the Company’s facilities

What investors 
expect

Open and transparent information

Continued improvement in the Company’s investment prospects

The continued increase in the Company’s shareholder value

How we respond to 
expectations

we ensure the timely and complete disclosure of information in our 
quarterly reports

we interact with ratings agencies for assessment of the Company’s 
credit-worthiness 

we invest capital in projects and manage costs to increase the Com-
pany’s operational efficiency and the Company’s value

CONSUMERS How we interact we meet with customers, participate in conferences, and meet with 
industry associations

What consumers 
expect

Consistency in our product quality

Competitive pricing

Reliable and timely product shipments

How we respond to 
expectations

we enter into long-term contracts

we ensure the efficient operation of our logistics services

we ensure the reliable operation of our key production units

we continue to modernise our equipment and our technological 
capabilities

AUTHORITIES How we interact we hold regular meetings with heads of regions and towns in the 
areas where we operate

we enter into social and economic partnership agreements

What regional and 
municipal authori-
ties expect

Consistent levels of employment

A reduction in our environmental footprint 

Social programmes in the regions where we operate

Investment in the regions where we operate

How we respond to 
expectations

we invest in projects that protect the environment

we invest in new projects that expand production and create new 
jobs

we develop and implement social investment programmes in the 
regions where we operate

Our approaches to interaction with key Company stakeholders

LOCAL 
COMMUNITIES

How we interact we hold regular meetings with representatives of local communities

What local communi-
ties expect

That the Company considers the interests of local communities as it 
conducts business 

The Company’s participation in resolving issues that face local com-
munities

How we respond to 
expectations

we implement corporate charity programmes and joint projects to 
benefit local communities

we support social activities in the regions where we operate

we examine and apply national and international best practices in 
our relationships with local communities

The support of the Company’s employees is an important aspect of Metalloinvest’s social 
policy. A key tool in supporting this policy is the employer-employee Collective Bargaining 
Agreement that guarantees employees’ rights to safe working conditions, holiday, health 
resort treatment and rehabilitation, compensation for work related injuries, hardship sup-
port, and other benefits. In 2013, new collective bargaining agreements were signed for 
2014–2016 at all Company’s enterprises.

The priorities of the Company’s social programmes are:

•	 healthcare and wellness of employees and their children;

•	 support for families and parents;

•	 support for retired employees.

In 2014, the Company assigned a budget of USD 30.541 million to its three main social 
support programmes. This figure included expenses for maintaining healthcare services for 
employees.

In 2014, the Company led charity and social investment programmes worth USD 19.75 million 
in order to contribute to the development of the regions where it operates.

The Company is particularly dedicated to the development of the towns where its production 
facilities are located — Stary Oskol and Gubkin in the Belgorod Region, Zheleznogorsk in the 
Kursk Region, and Novotroitsk in the Orenburg Region.

The Company cooperates with local authorities to make the towns where steelworkers and 
miners live more comfortable and more exciting for young people. The Company collaborates 
with the town and regional authorities to initiate and implement programmes aimed at intro-
ducing the reforms and developing the potential of the towns as a whole, as well as improving 
individual aspects of the community.

1 In this section, the amounts have been converted to USD at the exchange rate of RUB 37.6248 for 1 USD.

FOR MORE INFORMATION, SEE  
www.METALLOINVEST.COM

103 www.metalloinvest.com sUstainaBle DeveloPment anD coRPoRate social ResPonsiBilit Y102 Vector of sustainable deVelopment annual report 2014



The Company priority areas in its charity and social investment programmes are:

•	 creating a comfortable social and cultural environment through the development of physi-
cal infrastructure and initiatives that improve quality of life and social services;

•	 supporting local education;

•	 improving the quality of health services;

•	 developing sporting facilities and promoting sport among children;

•	 supporting vulnerable groups within local populations;

•	 promoting entrepreneurship as a means of strengthening of the services sector, creating 
new jobs and supporting the local economies in the towns where the Company operates.

FOR MORE INFORMATION, SEE  
www.METALLOINVEST.COM

Metalloinvest awarded second place in 
the “Leaders of Corporate Charity 2014” 
contest

Metalloinvest was named second among 
all contestants in the VII Annual national 
“Leaders of Corporate Charity 2014” con-
test. The Company was also ranked first in 
the Mining & Steel Industry category. 

Metalloinvest enterprises received prizes 
for their social impact

In 2014, Metalloinvest’s Lebedinsky GOK 
and OEMK were named among the winners 
and runners-up of a regional stage of the 
Russian Organisations with highly-effective 
CSR national competition. Lebedinsky GOK 
won the Production Companies Encoura ging 
a Healthy Lifestyle category, while OEMK 
won the Contribution to the Resolution of 
Social Problems and the Developement 
of Corporate Philanthropy category. OEMK 
and Lebedinsky GOK took second and 
third place respectively in the Developing 
Employee Potential in Production Organisa-
tions category.

Metalloinvest won two awards at the 
PEOPLE INVESTOR 2014 contest 

Metalloinvest was among the winners in the 
PEOPLE INVESTOR 2014 corporate competi-
tion. The Company was awarded prizes in 
the Developing Local Communities and the 
Employees’ Health categories for two of its 
projects, School of Communcal Good and 
women’s Health.

Metalloinvest enterprises won the 
XI Social Impact in Metals and Mining 
Industry competition

Metalloinvest’s Mikhailovsky GOK and 
Ural Steel won the Employee Development 
category at the XI Social Impact in Metals 
and Mining Industry competition. The con-
test was held by the Russian Association 
of Metals and Mining Industrialists and the 
Central Council of the Russian Metals and 
Mining Union.

Inserts

Priority Areas of Social 
Investment and Charity in 
Towns in 2014,
% of total expenses

Healthy living and sport, 
including children’s sport
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groups within local 
populations
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A key priority of Metalloinvest’s HR policy is the establishment of a transparent HR manage-
ment system to hire skilled and committed personnel to achieve the Company’s goals in line 
with its current production needs and strategic objectives.

Metalloinvest is committed to using new technologies that can improve work places, the selec-
tion and adaptation of employees, their professional training, and that can also create a con-
ducive environment for the personnel to fulfill their potentials and improve their commitment.

The Company is proud of the following HR achievements: 

•	 an employee works at Metalloinvest for over 10 years on average;

•	 over 50% of its personnel hold university-level or trade-school diplomas;

•	 Company personnel earn over 40% more than the average wage in the regions where it 
operates.

Changes in headcount at Metalloinvest’s plants over the last 5 years reflect the Company’s 
focus on improving labour efficiency.

In 2014, the average headcount at Lebedinsky GOK, Mikhailovsky GOK, OEMK and Ural Steel 
was 42,000. whatever headcount reduction took place was due to restructuring at Ural Steel.

The Company has sought to protect the legal rights and interests of the personnel it lays off. 
when it was downsizing, Ural Steel undertook a “soft” redundancy programme to retain its 
key skilled personnel and offered severance benefits to the discharged personnel that were far 
more generous than the legal requirements. Ural Steel personnel who were made redundant 
following the restructuring were offered to relocate and fill jobs at other Company plants.

As part of the investment programme, the Company hires new personnel to operate the new 
machinery and equipment at Oxygen Facility #2 at OEMK, in the new Pellet Plant #3 that is 
under construction at Mikhailovsky GOK and in HBI-3 Plant at Lebedinsky GOK. 

In 2014, the payroll of Lebedinsky GOK, Mikhailovsky GOK, OEMK and Ural Steel was 
RUB 18.5 billion, or 7% higher than in 2013. This was due to the indexation of wages in 
October 2013 and in August 2014 on account of inflation. The rise was compensated to an 
extent by headcount reduction.

In 2014, average monthly remuneration at Lebedinsky GOK, Mikhailovsky GOK, OEMK and 
Ural Steel increased by between 7.5% and 9.5% as compared with 2013.

The average monthly compensation of the employees exceeds wage levels in the regions 
where the company operates. In the Belgorod Region, wages at Lebedinsky GOK were higher 
by ≈51% than the regional average; at OEMK, by ≈66%. In the Kursk Region, compensation 
was ≈49% higher than the regional average at Mikhailovsky GOK, and, in the Orenburg Region 
at Ural Steel, they were higher by≈43%.

In 2014, the gender composition of personnel at Lebedinsky GOK, Mikhailovsky GOK, OEMK 
and Ural Steel remained unchanged. 

Personnel turnover at all plants is at the optimum level, which enables the Company to replace 
exiting staff through planned recruitment programmes.

Personnel Development5.2

Industry Tariff Agreement

A member of the Board of the Association of Russian Steelmakers (AMROS), Metalloinvest 
maintains the achieved level of social partnership by actively participating in the development 
of the Agreement on Amendments and Additions to the Industry Tariff Agreement for Mining 
and Smelting Complex of Russia in 2014–2016. 

The Agreement on Amendments extends the validity of the Remuneration section until the 
expiration date of the Industry Tariff Agreement (ITA) without any major changes to the em-
ployer’s obligations on increasing employee compensation. Additional changes were intro-
duced in compliance with Federal Law #421-FZ dated December 28, 2013 On Introduction of 
Changes into Certain Legal Acts of the Russian Federation Following the Adoption of Federal 
Law On Special Assessment of working Conditions.

The Industry Tariff Agreement regulates the key parameters of employer-employee relation-
ships in areas such as remuneration, social programmes, training, and occupational health 
and safety. All companies in the industry are required to respect ITA conditions.

Implementation of Grading and KPI Systems

In 2014, Metalloinvest introduced a remuneration system that assessed and assigned ‘grades’ 
to the Company’s jobs and positions. The system was implemented in order to improve the 
transparency of the Company’s employee remuneration system, to establish an efficient struc-
ture in its jobs and positions and to ensure a fair system for setting salaries, compensations 
and benefits as well as ensuring that its compensation levels meet market standards.

Marina Novikova,
Deputy CEO, 
Organisational 
Development and Human 
Resources Management

FOR MORE INFORMATION, SEE  
www.METALLOINVEST.COM

“
 
One of the Company’s most important assets 
is its people. Hiring the highest-skilled 
personnel and setting the stage for them to 
fulfil their potential are the fundamentals of 
the Company’s HR policy”.
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As part of the project 143 individual positions and over 200 position categories were de-
scribed and appraised at Mikhailovsky GOK and at the Management Company Metalloinvest. 
Four assessment committees were set up to ensure an objective appraisal of the positions. 
Management Company Metalloinvest established a top-level committee, which included mem-
bers of the Management Board and other executives, and formed a committee of division 
directors that assessed position categories. At Mikhailovsky GOK, the top-level committee 
includes executive-level personnel while the committee for assessment of position categories 
includes supervisory-level personnel. In 2015, positions will be assessed at other plants: 
LGOK, OEMK and Ural Steel.

In 2014, Metalloinvest launched a KPI system to define the Company’s operational goals 
that are shared by all managerial personnel, and also some individual goals of individual 
units. The KPI system covers over 100 of Metalloinvest’s key managerial personnel as well 
as key operational managers at its enterprises (Lebedinsky GOK, Mikhailovsky GOK, OEMK 
and Ural Steel). In 2015, the number of employees involved in the programme is planned 
to increase to 500 managers, including mid-level managers of Metalloinvest and division 
managers at the Company’s enterprises.

In 2014, as a result of the grading and KPI systems, and labour market trends, the Company 
developed a new remuneration structure for Management Company Metalloinvest and execu-
tives of the Company’s enterprises (Lebedinsky GOK, Mikhailovsky GOK, OEMK and Ural Steel). 
The new system was launched in 2015.

Upskilling and the Development of Management 
Competencies

The level of Company staff with qualifications is rising due to its ongoing staff training system.

In 2014, Metalloinvest provided training for 32,000 staff, including more than 16,000 manag-
ers and specialists and 16,000 workers.

Under the Presidential Programme for the Development of Engineering Personnel developed 
by the Russian Federation’s Ministry of Education and Science, in 2014, the Company ar-
ranged training placements for the employees of the Management Company, including visits 
to operational sites of Rio Tinto and BHP Billiton in Australia. This enabled the selected 
employees to benefit from sharing experience in operational processes. 

The Company continued to implement a programme to upgrade the competencies of top 
and mid-level executives. Its objective is to develop management skills, such as planning, 
delegation of authority, control, motivation, distribution of tasks, and time management. 
Over 1,500 managers participated in business training events to improve their management 
competencies.

During the first Strategic Session held for Metalloinvest’s top-level executives, business train-
ing activities were organised to develop various management skills, such as strategic plan-
ning, communications and team work.

Development of Corporate Competencies Model

A project to develop a corporate competencies model was launched in 2014. To enable data 
collection and competence modeling, focus groups were set up that included foremen, depart-
ment and shop supervisors and structural division managers at Mikhailovsky GOK and OEMK. 
Meetings were held with the executives and interviews were arranged with individual manag-
ers at different production channels. The Management Company held interviews with mem-
bers of the Management Board (in which the members made their predictions) and set up 
focus groups with division directors.

To check and correct the findings, remote assessment techniques were used in the process 
of development of corporate competences. Professional and personal questionnaires were 
issued at the Management Company, Lebedinsky GOK, Mikhailovsky GOK, OEMK, Ural Steel 
and Ural Scrap Cinoabt which were filled out by 1,180 Company managerial personnel. As-
sessment of division directors’ competence levels was carried out at the Management Com-
pany and for the executives of Mikhailovsky GOK.

All those participating in the assessment process received feedback.

The appraisal results were used to generate a model of competences that will be used to hire, 
promote and assess the performance of the Company’s employees and managers.

Remote Training

In order to improve dissemination of knowledge and to increase the number of people taking 
part in training, while respecting the fact that a common educational standard is required 
to apply to all enterprises regardless of their whereabouts, a remote training software web 
Tutor was installed at the Company’s four enterprises (Lebedinsky GOK, Mikhailovsky GOK, 
Ural Steel UralMetCom) and at the Management Company. The programme was integrated 
with the HR and mail systems at the Company’s branches. At the next stage of implementa-
tion of the remote training system, all databases will be aligned with one another and will be 
integrated into a single training system.

Personnel Reserve

In 2014, 657 managers and specialists included in the pool of potential candidates for mana-
gerial positions received required training. Training was also provided for 1,196 candidates 
for worker roles.

In 2014, the Company prepared a common policy for the development of a skill pool for the 
companies that Metalloinvest controls to ensure that the Company has the necessary staff to 
meet its requirements during the next 1 to 3 years.

FOR MORE INFORMATION, SEE  
www.METALLOINVEST.COM
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Skills Competition

In 2014, Metalloinvest held the 3rd Corporate Competition of Occupational Excellence at the 
Company’s four enterprises and Management Company to refine workers’ skills, to increase 
the attractiveness of worker-level jobs and to identify the top performers in their occupations. 
This competition covered nine steelmaking, mining and administrative occupations, and in 
total, 84 employees took part.

Employee Engagement

In line with the global best practices, in 2013 the Company examined for the first time em-
ployee engagement levels at Lebedinsky GOK, Mikhailovsky GOK, OEMK and the Management 
Company. Almost 29,000 staff were polled in the survey. 

Employee engagement is an indicator that reflects the extent to which employees are proud 
of their work at a company, their willingness to stay with the company and to recommend it 
to others as an employer, as well as how much extra effort employees are willing to put in to 
achieve results.

The findings of the survey served as the basis for preparing and implementing a systemic 
approach to a project that aimed to increase the loyalty and commitment of Metalloinvest’s 
staff in order to retain the best personnel and improve the Company’s business processes. The 
implementation of this project contributes towards the improvement of the overall efficiency 
of the Company’s operations.

In 2014, 89 projects and activities were developed and implemented at Lebedinsky GOK, 
Mikhailovsky GOK and OEMK to increase their employee engagement levels, which were 
measured at 27, 35 and 27 respectively. Among these projects were a manufacturing contest 
at LGOK, a contest for the title of the Best young Manager at MGOK, and an information-
sharing day with the participation of top-level executives at OEMK.

Around 50 initiatives were suggested at the Management Company, including employee in-
centive schemes, upskilling programmes, the automation of internal business processes, 
and corporate sports programmes.

In 2015, a second survey of personnel commitment will be held to identify the effectiveness 
of the changes that have been implemented. This survey will also be used to prepare a plan 
for follow-up measures.

The Company has a consistent policy to improve occupational health and safety measures 
and working conditions at the operational units of each of its enterprises.

All the enterprises have comprehensive programmes to improve working conditions, which 
have been developed using data that measures the occupational hazards and are based on 
the requirements of the current collective bargaining agreement. Enterprises evaluate work-
ing conditions and implement measures to mitigate the impact of the workers’ exposure to 
hazards. In 2014, nearly USD 5.32 million was allocated to occupational health and safety 
measures.

Targeted work is in progress to enhance the quality and effectiveness of personal and col-
lective protective equipment used by the workers. Last year, USD 7.31 million was spent on 
modern personal protective equipment.

Occupational health and safety efforts at Company enterprises are undertaken in accordance 
with plans for major health and safety efforts and assessment of operational risks. In 2014, 
more than USD 15.55 million was allocated for programmes and efforts to improve industrial 
and fire safety.

Occupational Health and Safety5.3

Development of the Company’s Image as an Employer

In 2014, Metalloinvest continued to implement a project aimed at shaping the Company’s 
image as an employer. Students of top Russian universities ranked Metalloinvest 36th in the 
TOP 100 ENGINEERING employers based on an annual poll to identify the 100 best employ-
ers in Russia. The Company achieved this good result in large part because it had launched 
a number of programmes for university students. One of these programmes offers internships 
to recent university graduates who are looking to start a career within the Company.

FOR MORE INFORMATION, SEE  
www.METALLOINVEST.COM
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Metalloinvest implements measures to improve its information disclosure 
procedures. Winning the trust of the investment community is ultimate objective of 
the Company’s push towards greater transparency. This objective is met through 
timely disclosure of information regarding:

•	 the Company’s operational and financial performance;

•	 the Company’s strategic goals;

•	 key corporate events that take place between publications of periodic reports and that 
are subject to mandatory disclosure;

•	 the members of the Board of Directors, including their qualifications and the Board’s 
opinion regarding their independence;

•	 Company executives and other stakeholders;

•	 the Company’s policy on environmental protection, personnel, and social activities.

In 2014, Metalloinvest continued its efforts to cut the time required for collection of financial 
information and to increase the quantity of information disclosed in line with the Company’s 
focus on enhancement of transparency.

Metalloinvest participates in international conferences organised by investment banks and 
arranges investors events, including non-deal road shows and the annual Investor Day, con-
tinuously developing the base of existing and potential investors. Many investors and analysts 
are given the opportunity to visit the Company’s production assets.    

In June and September 2014, Metalloinvest continued its practice of giving investors and 
analysts access to the Company’s operational sites by arranging visits to Lebedinsky GOK 
and OEMK.

In February 2015, Metalloinvest upgraded its corporate website (www.metalloinvest.com). 
The latest multimedia and new techniques that are used on the new site will help to consider-
ably raise the awareness of the Company and its activities among its stakeholders. In 2015, 
the Company’s corporate website won an award at the 3rd annual Digital Communications 
AwARDS in the “Digital platform: B2B corporate website” category.

As a result of the Company’s efforts to promote open dialogue with investors and analysts, 
the investment community is becoming increasingly interested in the Company.

Information Disclosure5.5

To achieve its environmental protection goals, the Company complies with the current na-
tional regulatory requirements and embraces the principles on the sustainable use of natural 
resources, on the reduction of harmful emissions, on the sparing use of water resources, 
on the careful placement and recycling of waste, and on the recultivation of disturbed land.

Due to the attainment of its environmental investment targets, the Company’s enterpris-
es are able to minimise the environmental impact of their operations. In 2014, more than 
USD 53 million was spent on environmental protection investments and on the sustainable 
use of natural resources. This includes approximately USD 5.85 million which was allocated 
for the current environmental protection efforts of the enterprises.

The construction and launch of a Coke Oven Battery N#6 at Ural Steel, which is equipped with 
a dust-free coke pushing system and includes a functionality for capturing and filtration of 
dust and gas emissions, is an important milestone in reducing the Company’s environmental 
impact.

In 2014, the Company received a certificate from the world Steel Association (wSA) that 
confirmed the Company’s compliance with its reporting obligations regarding accurate СО

2
 

data. These reports are based on a uniform methodology developed by the wSA for steel 
companies.

The Company’s enterprises are guided by both national and international standards when 
addressing the environmental aspects of their operations. In 2014, OEMK and Ural Steel suc-
cessfully passed supervision audits; Lebedinsky GOK and Mikhailovsky GOK passed recertifi-
cation audits of their environmental management systems, which confirmed their compliance 
with the international requirements of ISO 14001.

FOR MORE 
INFORMATION 
ON 
CERTIFICATION 
AUDIT, SEE P. 73 

Environmental Protection5.4

FOR MORE INFORMATION, SEE  
www.METALLOINVEST.COM
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